First of its kind

providing technical assistance to North Carolina, Arizona, New Mexico, Minnesota, Nebraska, Vermont, and California.
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Stakeholders in North Carolina benefited The Vermont Association of Professional Care Providers has benefited A N
tremendously from the expertise, insight, greatly from the experience and expertise of the lowa CareGivers. In our I O S x / A 0 Mea Wm
leadership, professionalism and organizational experience they are in the vanguard. We have patterned many successful

longevity of the lowa CareGivers. initiatives after their model and continue to benefit from their leadership.
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By implementing “A Call to Mentoring’, we reduced turnover
from 60% to 20% in the nursing home portion of our
hospital, and we have maintained that for over
two years. We are expanding the program to ‘ ‘
SW SE the acute and home health programs as well. '
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